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Ferring CE Primary School  

Policy: Inclusion Policy 
Policy date: Autumn 2023 

Review date: Autumn 2025 

Person responsible Inclusion manager 

 

A school where all are welcomed and valued, and progress as enthusiastic learners within an all-
inclusive environment. Our school seeks to promote a love of learning achieved through providing 
appropriate support, encouragement, and challenge 

underpinned by Christian values. 

 

We achieve educational inclusion by continually reviewing what we do, through asking ourselves 
these key questions: 

  

·      do all our children achieve their best? 

·      are there differences in the achievement of different groups of  

       children? 

·      what are we doing for those children who we know are not achieving their  

       best? 

·      are our actions effective? 

·      are we successful in promoting racial harmony and preparing pupils to live  

       in a diverse society? 

  

Teaching and learning style 

  

We aim to give all our children the opportunity to succeed and reach the highest level of personal 
achievement.  We analyse the attainment of different groups of pupils to ensure that all pupils are 
achieving as much as they can.  We also make ongoing assessments of each child’s progress. Teachers 
meet with the leadership team formally six times a year to discuss progress and identify intervention 
needed for appropriate cohorts.  Teachers use this information when planning their lessons.  It 
enables them to take into account the abilities of all their children.  For some children, we use the 
programmes of study from earlier key stages especially with children still working towards early 
learning goals. 

  

When the attainment of a child falls significantly below the expected level, teachers enable the child 
to succeed by planning work that is in line with that child’s individual  needs.  Where the attainment 
of a child significantly exceeds the expected level of attainment, teachers extend the breadth and 
depth of work within the area or areas for which the child shows particular aptitude. See the 
Academically More Able policy and SEND (Special Educational Needs & Disabilities) policy. 

  

Teachers are familiar with the equal opportunities legislation covering race, gender and disability. 
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Teachers ensure that all children: 

  

·         feel secure and know that their contributions are valued; 

·         appreciate and value the differences they see in others; 

·         take responsibility for their own actions; 

·         are taught in varied groupings that allow them all to experience success; 

·         use materials that reflect a range of social and cultural backgrounds,  

          without stereotyping; 

 

·         have a common curriculum experience that allows for a range of  

          different learning styles; 

·         have challenging targets that enable them to succeed; 

·         participate fully, regardless of disabilities or medical needs. 

 

Inclusion and racism 

  

The diversity of our society is addressed through our schemes of work, which reflect the programmes 
of study of the National Curriculum. Teachers are flexible in their planning and offer appropriate 
challenges to all pupils, regardless of ethnic or social background.  All racist incidents are recorded 
and reported to the governing body by the headteacher.  The school contacts parents of those pupils 
involved in racist incidents.  Further details are to be found in the school’s Racial Equality Policy. 

   

Summary  

  

In our school we value each child as a unique individual. We will strive to meet the needs of all our 
children, and seek to ensure that we meet all statutory requirements related to matters of inclusion. 

  

  

  

 

 


